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Welcome to the 2021 Florida Statewide Training Event

This training workshop is being presented in webinar format. 
After this workshop ends, we will transition to a separate 
Open Discussion session (meeting format) where participants 
will have the opportunity to interact with other colleagues 
and presenters. 

Utilize the Q&A for questions and make sure they are   
.directed to the panelist. 

Utilize the chat for comments. 
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ID&R Office – March 30, 2021



Objectives 

GUIDANCE 
Education of Migratory Children under Title I, Part C of 

the Elementary and Secondary Education Act of 1965

U,S. Department of Education

Office of Elementary and Secondary Education 

Selected Chapters Revised 
March 2017

 Use case studies to gain better 
understanding of eligibility criteria   
and COE fundamentals
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Case Studies:
Eligibility at work 



Raul Hernandez, his wife and three school age children reside 
in Immokalee, FL. Raul moved to Seaford, Delaware, on June 
13, 2020, and picked watermelons. From there, Raul travels to 
Holland, Michigan, on July 27, 2020, and picked blueberries. 
The children and wife met up with Raul on August 1, 2020, 
because they were having financial difficulty in FL. The whole 
family then returns to Immokalee, FL, on September 1, 2020, 
when dad finds a construction job that pays better. 

Are the children eligible for the FMEP? 

Eligibility Case Study: 1
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Does Raul meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing

Most Recent Move: Georgia to Florida on September 1, 2020

Eligibility Case Study: 1

Does not meet 
definition
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Does Raul meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Prior Move: Delaware to Michigan on July 27, 2020

Eligibility Case Study: 1

Meets 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Raul’s children meet the definition of a Migratory Child?

Most Recent Move: Georgia to Florida on September 1, 2020
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Eligibility Case Study: 1

Meet 
definition



Raul Hernandez, his wife and three school age children reside in Immokalee, FL. Raul 
moved to Seaford, Delaware, on June 13, 2020, and picked watermelons. From there, 
Raul travels to Holland, Michigan, on July 27, 2020, and picked blueberries. The children 
and wife met up with Raul on August 1, 2020, because they were having financial 
difficulty in FL. The whole family then returns to Immokalee, FL, on September 1, 2020, 
when dad finds a construction job that pays better. 
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How many qualifying moves did Raul make? 
1. Immokalee, FL to Seaford, Delaware on June 13, 2020
2. Seaford, Delaware to Holland, Michigan on July 27, 2020
3. Holland, Michigan to Immokalee, FL on September 1, 2020

How many qualifying moves did Raul’s children make? 
1. Immokalee, FL to Holland, Michigan on August 1, 2020
2. Holland, Michigan to Immokalee, FL on September 1, 2020          

Eligibility Case Study: 1



Due to 
economic 
necessity

From one 
residence to 

another 

From one 
school 

district to 
another 

A
N
D

A
N
D

A qualifying move alone does not establish a                                       
Migratory Qualifying Worker or Migratory Child.
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Qualifying Move 



+
Make a Qualifying Move                                                  

within 36 months from EID
(Due to economic necessity, from 

one residence to another,                                                          
and from one school district to 

another)  

Engaged in Qualifying Work 
or 

Actively Sought Qualifying Work 
AND

Has a Recent History of Moves

Both components must be met for the individual to meet the definition                               
of a Migratory Qualifying Worker.

The Migratory Qualifying Worker
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Eligibility Case Study: 1

Do moves have to be attached to the employment to be considered qualifying 
moves? 

No. But qualifying moves must be attached to the qualifying work in order
for the individual to meet the definition of a Migratory Qualifying Worker. 

Raul Hernandez, his wife and three school age children reside in Immokalee, FL. Raul 
moved to Seaford, Delaware, on June 13, 2020, and picked watermelons. From there, 
Raul travels to Holland, Michigan, on July 27, 2020, and picked blueberries. The children 
and wife met up with Raul on August 1, 2020, because they were having financial 
difficulty in FL. The whole family then returns to Immokalee, FL, on September 1, 2020, 
when dad finds a construction job that pays better. 
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How many qualifying moves did Raul make? 
1. Immokalee, FL to Seaford, Delaware on June 13, 2020
2. Seaford, Delaware to Holland, Michigan on July 27, 2020
3. Holland, Michigan to Immokalee, FL on September 1, 2020

Eligibility Case Study: 1
Raul Hernandez, his wife and three school age children reside in Immokalee, FL. Raul 
moved to Seaford, Delaware, on June 13, 2020, and picked watermelons. From there, 
Raul travels to Holland, Michigan, on July 27, 2020, and picked blueberries. The children 
and wife met up with Raul on August 1, 2020, because they were having financial 
difficulty in FL. The whole family then returns to Immokalee, FL, on September 1, 2020, 
when dad finds a construction job that pays better. 

How many qualifying moves did Raul make that established him as a   
Migratory Qualifying Worker? 

1. Immokalee, FL to Seaford, Delaware on June 13, 2020
2. Seaford, Delaware to Holland, Michigan on July 27, 2020



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

-------

x
Raul Hernandez x

-------
--------

09/01/20

07/27/20
------- Holland          MI

x

picking blueberry
x
x

09/01/20

Holland  MI  USA Collier            Immokalee         FL

-----
Seaford  DE  USA

Raul Hernandez, his wife 
and three school age 
children reside in 
Immokalee, FL. Raul moved 
to Seaford, Delaware, on 
June 13, 2020, and picked 
watermelons. From there, 
Raul travels to Holland, 
Michigan, on July 27, 2020, 
and picked blueberries. 
The children and wife met 
up with Raul on August 1, 
2020, because they were 
having financial difficulty in 
FL. The whole family then 
returns to Immokalee, FL, 
on September 1, 2020, 
when dad finds a 
construction job that pays 
better. 



Miguel Martinez is a 17-year-old high school student who 
traveled to Marietta, Georgia, every summer after school is 
out to work in the watermelon harvest. This year, he traveled 
to Marietta on May 25, 2020. Miguel left his job in Marietta 
but the crew leader knows he returns to enroll in school and 
doesn’t mind. Miguel arrived in Myakka, Florida, on July 17, 
2020, to get ready for school. 

Is Miguel eligible for the FMEP? 
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Eligibility Case Study: 2
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Does Miguel meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Most Recent Move: Georgia to Florida on July 17, 2020

Eligibility Case Study: 2

Does not meet 
definition



Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing
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Does Miguel meet the definition of a Migratory Qualifying Worker?

Prior Move: Florida to Georgia on May 25, 2020

Eligibility Case Study: 2

Meets 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND
◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Does Miguel meet the definition of a Migratory Child?

Most Recent Move: Georgia to Florida on July 17, 2020
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Eligibility Case Study: 2

Does not meet 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND
◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Does Miguel meet the definition of a Migratory Child?

Prior Move: Florida to Georgia on May 25, 2020
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Eligibility Case Study: 2

Meets 
definition
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How many qualifying moves did Miguel make? 

1. Myakka, Florida to Marietta, Georgia on May 25, 2020. 

Eligibility Case Study: 2

Miguel Martinez is a 17-year-old high school student who traveled 
to Marietta, Georgia, every summer after school is out to work in 
the watermelon harvest. This year, he traveled to Marietta on May 
25, 2020. Miguel left his job in Marietta but the crew leader knows 
he returns to enroll in school and doesn’t mind. Miguel arrived in 
Myakka, Florida, on July 17, 2020, to get ready for school. 



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

Manatee

x
Miguel Martinez x

-------
--------

05/25/20

05/25/20
------- Marietta         GA

x

picking watermelon
x
x

07/17/20

Myakka   FL  USA ------- Marietta           GA

Manatee
Myakka  FL  USA 

Miguel’s move to Myakka was not a qualifying move.

Miguel Martinez is a 
17-year-old high school 
student who traveled to 
Marietta, Georgia, every 
summer after school is 
out to work in the 
watermelon harvest. 
This year, he traveled to 
Marietta on May 25, 
2020. Miguel left his job 
in Marietta but the crew 
leader knows he returns 
to enroll in school and 
doesn’t mind. Miguel 
arrived in Myakka, 
Florida, on July 17, 2020, 
to get ready for school. 



Sofia Gutierrez and her four school-age children arrived in Tallahassee, 
Florida, on May 20, 2019, from Brownsboro, Texas, and started working at a 
nursery that is open year-round. The family gets interviewed on January 6, 
2021. Sofia explained that she was involved in different activities within the 
nursery. She transplanted roses for 2 months, transplanted palm trees for 2 
months, and planted magnolia trees for 3 months. 

Later in the interview the recruiter learns that Sofia picked blackberries in 
Brownsboro, Texas, soon after her move from Flemingsburg, Kentucky, on 
June 1, 2018.

Are the children eligible for the MEP? 
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Eligibility Case Study: 3
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Does Sofia meet the definition of a Migratory Qualifying Worker?

Most Recent Move: Texas to Florida on May 20, 2019

Eligibility Case Study: 3

Meets 
definition

Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Sofia’s children meet the definition of a Migratory Child?

Most Recent Move : Texas to Florida on May 20, 2019
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Eligibility Case Study: 3

Meet 
definition



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

-------

x
Sofia Gutierrez x

-------
--------

05/20/19

05/20/19
Leon            Tallahassee        FL

x

transplanting rose bushes
x

x

05/20/19

Brownsboro TX  USA Leon Tallahassee         FL 

-------
Brownsboro TX  USA 

Sofia’s employment lasted 7 months. 

x

Sofia Gutierrez and her four 
school-age children arrived in 
Tallahassee, Florida, on May 
20, 2019, from Brownsboro, 
Texas, and started working at 
a nursery that is open 
year-round. The family gets 
interviewed on January 6, 
2021. Sofia explained that she 
was involved in different 
activities within the nursery. 
She transplanted roses for 
2 months, transplanted palm 
trees for 2 months, and 
planted magnolia trees for 
3 months. 
Later in the interview the 
recruiter learns that Sofia 
picked blackberries in 
Brownsboro, Texas, soon after 
her move from Flemingsburg, 
Kentucky, on June 1, 2018.



During a re-interview with Sofia’s family, the recruiter finds out that Sofia traveled from 
Texas to Florida with a sister, Emilia, and her three school-age children. They have all 
moved together for the last 3 years. 

When you interview Emilia, you find out that she too worked at the nursery soon after 
the move on May 20, 2019. She did several jobs which included  transplanting roses for 
4 months, transplanted palm trees and other types of trees for 3 months, planted 
magnolia trees for 4 months, and transplanted bulbs for 3 months. She ended up leaving 
the nursery because she had hurt her back while working. 

Emilia also picked blackberries in Brownsboro, Texas, soon after her move from 
Flemingsburg, Kentucky, on June 1, 2018.

Are the children eligible for the MEP? 
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Eligibility Case Study: 4
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Does Emilia meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Most Recent Move: Texas to Florida on May 20, 2019

Eligibility Case Study: 4

Does not meet 
definition
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Does Emilia meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Prior Move: Kentucky to Texas on June 1, 2018 

Eligibility Case Study: 4

Meets 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Emilia’s children meet the definition of a Migratory Child?

Most Recent Move : Texas to Florida on May 20, 2019
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Eligibility Case Study: 4

Meet 
definition



When is the children’s QAD? 

What is the children’s to and from locations?
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May 20, 2019

FROM Brownsboro, Texas TO Tallahassee, Florida 

Eligibility Case Study: 4
During a re-interview with Sofia’s family, the recruiter finds out that Sofia traveled from Texas to 
Florida with a sister, Emilia, and her three school-age children. They have all moved together for the 
last 3 years. 

When you interview Emilia, you find out that she too worked at the nursery soon after their move 
on May 20, 2019. She did several jobs which included  transplanting roses for 4 months, 
transplanted palm trees and other types of trees for 3 months, planted magnolia trees for 4 months, 
and transplanted bulbs for 3 months. She ended up leaving the nursery because she had hurt her 
back while working. Emilia also picked blackberries in Brownsboro, Texas, soon after her move from 
Flemingsburg, Kentucky, on June 1, 2018.



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

-------

x
Emilia Gutierrez x

-------
--------

05/20/19

06/01/18
----- Brownsboro      TX    

x

picking blackberries
x
x

05/20/19

Brownsboro  TX  USA Leon            Tallahassee         FL 

-------
Flemingsburg KY USA 

During a re-interview with Sofia’s 
family, the recruiter finds out that 
Sofia traveled from Texas to Florida 
with a sister, Emilia, and her three 
school-age children. They have all 
moved together for the last 3 
years. 

When you interview Emilia, you 
find out that she too worked at the 
nursery soon after their move on 
May 20, 2019. She did several jobs 
which included  transplanting roses 
for 4 months, bumped palm trees 
and other types of trees for 3 
months, planted magnolia trees for 
4 months, and transplanted bulbs 
for 3 months. She ended up leaving 
the nursery because she had hurt 
her back while working. 

Emilia also picked blackberries in 
Brownsboro, Texas, soon after her 
move from Flemingsburg, 
Kentucky, on June 1, 2018.



Joel Zamora, his wife, and their teenage daughter live in 
Hendersonville, NC. They reside in Zolfo Springs, FL, but go to 
Hendersonville to work in the tomato harvest on May 1, 2020. Joel’s 
daughter needs to get back to Florida so she can start school on time. 
Dad drives his wife and daughter to Zolfo Springs on July 17, 2020. 
Joel returns to Hendersonville to finish the work a couple of days 
later. He will be joining his family once the harvest is over. The 
recruiter interviews the family on July 21, 2020.

Are the children eligible for the MEP? 

Eligibility Case Study: 5
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FL

NC

Joel and family travel to Florida on 
July 17, 2020, to ensure his daughter

can enroll in school on time. 

Eligibility Case Study: 5

Joel and family arrived in North Carolina on May 1, 2020.
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FL

NC

Eligibility Case Study: 5

Joel returns to North Carolina a few days later to continue his 
work in the tomato harvest. He will join his family once the 
tomato season is over. 

An eligibility interview is conducted
on July 21, 2020, with Mom. 



Does Joel meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Most Recent Move: Florida to North Carolina on May 1, 2020
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Eligibility Case Study: 5

Meets 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Joel’s children meet the definition of a Migratory Child?

Most Recent Move: North Carolina to Florida on July 17, 2020 
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Eligibility Case Study: 5

Do not meet 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Joel’s children meet the definition of a Migratory Child?

Prior Move: Florida to North Carolina on May 1, 2020
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Eligibility Case Study: 5

Meet 
definition



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

Hardee

x
Joel Zamora x

------
------

05/01/20

05/01/20
----- Hendersonville    NC

x

picking tomatoes
x
x

07/17/20

Zolfo Springs FL USA --------- Hendersonville       NC

Hardee
Zolfo Springs FL USA

Worker dropped off child(ren) in Florida  

Joel Zamora, his wife, and 
their teenage daughter live 
in Hendersonville, NC. They 
reside in Zolfo Springs, FL, 
but go to Hendersonville to 
work in the tomato harvest 
on May 1, 2020. Joel’s 
daughter needs to get back 
to Florida so she can start 
school on time. Dad drives 
his wife and daughter to 
Zolfo Springs on July 17, 
2020. 
Joel returns to 
Hendersonville to finish the 
work a couple of days later. 
He will be joining his family 
once the harvest is over.  
The recruiter interviews the 
family on July 21, 2020.



Adding to scenario 5 
Joel returns to Zolfo Springs, FL, on October 13, 2020, to work in 
the tomato harvest. He is happy to return home to his family.

Eligibility Case Study: 6
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Should a new COE be completed for this family?
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FL

NC

Eligibility Case Study: 6

Child arrived in Florida after
being dropped off back on

July 17, 2020.

Joel leaves NC and arrives in FL on 
October 13, 2020, and starts picking 

tomatoes soon after the move.



Does Joel meet the definition of a Migratory Qualifying Worker?
Qualifying Move for Migratory Qualifying Worker (does not have to be dependent of child’s move)
◌ Due to economic necessity; AND
◌ From one residence to another residence; AND 
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

Qualifying Work: (check one)

◌ engaged in new temporary or seasonal employment in agriculture soon after the move (within 60 days); OR

◌ did not engage in new temporary or seasonal employment

◌ actively sought such new employment; AND

◌ has a recent history of moves for temporary or seasonal employment

The new Qualifying Work is:

◌ seasonal or temporary; AND 
◌ agricultural or fishing Most Recent Move: North Carolina to Florida on October 13, 2020
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Eligibility Case Study: 6

Meets 
definition



Age:

◌ The child is younger than 22 years of age

School Completion:

◌ The child is eligible for a free public education under State law

Qualifying Move for Child: (does not have to be dependent of MAW’s move)

◌ Due to economic necessity; AND

◌ From one residence to another residence; AND
◌ From one district to another district; AND
◌ Took place in the preceding 36 months from the eligibility interview

The Child Moved: (check one)

◌ as a Migratory Qualifying Worker 

◌with a Migratory Qualifying Worker 

◌ to join/precede a parent/guardian or spouse who is a Migratory Qualifying Worker

Do Joel’s children meet the definition of a Migratory Child?

Most Recent Move: North Carolina to Florida on July 17, 2020 
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Eligibility Case Study: 6

Meet 
definition



Guidance 
Bingo

Guidance 
Bingo

1. The child(ren) listed on this form moved due to economic necessity from a residence in ______________________/

…____________/ / ______ to a residence in ______________________/ ______________________/ ____________

2. The child(ren) moved (complete both a. and b.):

a.  as the worker, OR  with the worker, OR  to join or precede the worker. 

b. The worker, __________________________________is   the child or the child’s  parent/guardian  spouse.

i. (Complete if “to join or precede” is checked in #2a.) The child(ren) moved on ____________________.                               

……...The worker moved on __________________. (provide comment)

3. The Qualifying Arrival Date was _____________________. 

4. The worker moved due to economic necessity on _____________________ from a residence in __________________/

____________/ / ______ to a residence in ______________________/ ______________________/ _________ and:   

a.  engaged in new qualifying work soon after the move (provide comment if worker engaged more than 60 days .after the 

………move), OR       

b.  actively sought new qualifying work AND has a recent history of moves for qualifying work (provide comment)

5. The qualifying work,* __________________________________________ was (make a selection in both a. and b.):

a.  seasonal OR  temporary employment 

b.  agricultural OR  fishing work 

6.  (Complete if “temporary” is checked in #5a) The work was determined to be temporary employment based on:

a.  worker’s statement (provide comment), OR

b.  employer’s statement (provide comment), OR

c.  State documentation for ________________________. 

III. QUALIFYING MOVES & WORK: 

*If applicable, check:
 personal subsistence (provide 
comment) 

IV. COMMENTS: Residency Date:

--------

x
Joel Zamora x

10/13/20
07/17/20

10/13/20

10/13/20
Hardee       Zolfo Springs      FL

x

picking tomatoes
x
x

07/17/20

Hendersonville NC USA Hardee        Zolfo Springs      FL 

-------
Hendersonville NC USA

Child(ren) moved first to start school on time. 

Joel Zamora, his wife, and their 
teenage daughter live in 
Hendersonville, NC. They 
reside in Zolfo Springs, FL, but 
go to Hendersonville to work in 
the tomato harvest on May 1, 
2020. Joel’s daughter needs to 
get back to Florida so she can 
start school on time. Dad 
drives his wife and daughter to 
Zolfo Springs on July 17, 2020. 
Joel returns to Hendersonville 
to finish the work a couple of 
days later. He will be joining his 
family once the harvest is over.  
The recruiter interviews the 
family on July 21, 2020. 

Joel returns to Zolfo Springs, 
FL on October 13, 2020, to 
work in the tomato harvest. 
He is happy to return home 
to his family.



Workshop 2 Training Evaluation 
QR Code

Contact us via phone or email:
ID&R Office  I  Tampa, FL 
Phone : 866.963.6677
general email:
fl-idr-office@escmail.org



Join Us For An
Open Discussion
Link: 
flrecruiter.org/reflection


