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Objectives
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Understand…

 What is a prospective re-interview?

 Rolling re-interview vs. independent re-interview.

 Expectations for rolling re-interviews.

 Expectations for the independent re-interviews.



What is a prospective re-interview?
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 Prospective re-interviewing is the process of verifying 

eligibility determinations by conducting a second interview 

with migrant families, from a sample of migrant children, in 

order to check each eligibility criterion that makes children 

eligible for the Migrant Education Program (MEP).  It is done 

annually, on a State educational agency’s (SEA) current year’s 

identified children (i.e., eligibility determinations made since the 

beginning of the current child count year) ages 3 – 21. Prospective 

re-interviewing is completed before the SEA submits its child 

counts for that year. It is designed to provide an early 

warning of problems in the SEA’s eligibility determination 

process so that SEAs can take action to find and fix such 

problems.
(Reference)



Rolling re-interview vs 

independent re-interview
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 Rolling re-interview

 Implemented, ideally, as soon as possible after recruiters 

complete the Certificate of Eligibility (COE).

 Re-interviewers should be individuals who: 

 Not involved in the initial eligibility determination

 Do not have prior knowledge of the COE details of the 

specific families that they will be interviewing

 Have knowledge of the MEP (either through prior experience 

or through training)

(Reference)



Rolling re-interview vs 

independent re-interview
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 According to 34 CFR § 200.89(b)(2)(i), States must, 

“Use, at least once every three years, one or more 

independent interviewers (i.e., interviewers who are 

neither SEA or local operating agency staff members 

working to administer or operate the State MEP nor 

any other persons who worked on the initial eligibility 

determinations being tested) trained to conduct 

personal interviews and to understand and apply 

program eligibility requirements.” 

(Reference)



Expectations for rolling re-interviews
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 Only use the revised re-interview form and re-interview 
reporting form found in the FLRecruiter.org website 
(http://flrecruiter.org/node/210)

 Refer to the FL ID&R Manual (page 61) for additional 

guidance on rolling re-interviews.

http://flrecruiter.org/node/210


Expectations for rolling re-interviews
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Parameters

 Children/OSY ages 3-21

 Use student unique ID.

 New COE completed 

Sept. 1, 2017 to…

 Do not use the QAD.

 Run random sample 

with sufficient 

replacements to reach 

target number of re-

interviews.

Sample Size

 10% of the total 

population that fit the 

re-interview 

parameters;

 No less than five(5) 

rolling re-interviews; 

and

 No more than 50 

rolling re-interviews.



Expectations for rolling re-interviews
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Expectations for independent re-interviews
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 Mid-April (may involve weekend re-interviews)

 50 re-interviews 

 50 randomly selected sample

 100 randomly selected replacement sample

 No one from the re-interview team or local MEP should 

contact the family/OSY before the scheduled re-

interview. 

 The local MEP may assist the process by making an 

introduction to facilitate contact with the family.

 Local MEP staff should not be present during the re-interview, 

as this may influence the family’s/OSY’s answers.



Reference
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 U.S. Department of Education, Office of Elementary 

and Secondary Education, Office of Migrant Education, 

Technical Assistance Guide on Re-interviewing: 

Washington, D.C., 20202. 

 Supplement MEP, Questions and Answers, OME, 

February 2015.



Questions?

Contact us at:

Florida ID&R Office

10006 N. Dale Mabry Hwy.

Suite 102

Tampa, FL 33618

866-963-6677

fl-idr-office@escmail.org 

Flrecruiter.org 


